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ARTICLE I 
Recoanilion 
The Lyons Central Board o f  Education, having determincd that the Lyons Teachers 
Association is supported by a majority o f  the teachers in a unit comprised of, and including, all 
certified teachers, librarians, guidance counselors, occupational therapist, physical therapist, 
school psychologists and school nurses but excluding building principals, subsr~tute teachers 
and all o~her employees, hereby recognires the Lyons Teachers Association as the exclusive 
negotiating agent for the teachers in such unit. Such recognition shall extend for the maximum 
o f  time permitted by provisions o f the Taylor Law. 
Preamble 
This Agreement has been entered into by and between the Superintendent o f  the Lyons Central 
School District, hereinafter called thc "Superintendent", and the Lyons Teachers Association, 
hereinafter called the "Association." 
Lepislative Implementation 
IT IS AGREED B Y  AND BETWEEN THE PARTIES T H A T  ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION RY AMENDMENT OF L A W  OR B Y  PROVIDING THE 
ADDITIONAL FUNDS, THEREFORE. SHALL  NOT BECOME EFFECTIVE UNTIL  THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE I1 
A grievance is a claim by a teacher or group o f  teachers that there has been a violation, 
misinterpretalion, or inequitable application o f  any provision o f  the agreement. 
The aggrieved teacher wi l l  first take the matter up informally or verbally with his immediate 
supervisor. The aggrieved teacher may be accompanied by a representative o f  his choice. 
Such informal contact must be made within twenty (20) school days o f  the event or occurrence 
giving rise to the claimed grievance. The immediate supervisor wi l l  respond in writing within 
five ( 5 )  school days. 
I f  the grievance is not resolved informally within the five ( 5 )  school day period, i t  is to be 
reduced to writing and presented to the Superintendent within the next five ( 5 )  day period by 
the aggrieved teacher. The Superintendent w i l l  meet with grievant and hislher representative 
within five ( 5 )  school days after receiving the written grievance. Information as to the nature 
o f  the grievance and its resolution shall be available to the Association. 
If the grievance is not resolved by the wrinen decision o f  the Superintendent, delivered to the 
grievant within five (5) school days after said meeting, i t  may be submined by the grievant or 
the Associat~on to the Board within the nest five ( 5 )  school day period for resolution The 
Board wi l l  schedulc a hearing to take place within twenty (20)  school days after receipt o f  the 
grievance. 
I f  the grievance is no1 resolved by written decision by the Board within five ( 5 )  school days 
from Ihe hearing, it lnay be submitted by the Association to binding arbitration. 
Upon mutual agreement, the time limits in the Grievance Procedure above may be extended or 
condensed. 
Arbitrators shall be selected from the American Arbitration Association panel pursuant to the 
rules o f  the procedures o f  the American Arbitration Association and the arbitration itself shall 
be so conducted. 
Fees and disbursements o f  the American Arbitration Association and the arbitrators shall be 
shared equally betmeen the District and the Association. The grievant and/or his represcntative 
*hose attendance is necessary at an arbitration hearing shall be released with full pay from 
teaching duties, which time shall not be charged against sick leave or personal leave. The cost 




The Association and the Hoard recognize that certain degrec o f  flexibility is necessary for the 
most effective operation o f  the school system 
The official school days for all teachers begins at 7:45 a m .  and ends at 3:15 p m. except as 
parent-teacher conferences, student conferences, open house(s), faculty and other meetings, 
individual desires o f  the teachers to remain, etc., necessitates remaining in school for a longer 
period. Permission to leave prior to the end o f  the school day may be granted by tile 
Superintendent via the respective building principal. 
Teachers may leave thirty five (35) minutes early or when all o f  the buses have departed. 
whichever is later, each Friday, the school day immediately preceding a designated vacation or 
designated holiday, unless studedparent confercnces can only be scheduled during that tme.  
This 35 minutes is not intended to lengthen the elementary student day. 
Teachers wi l l  normally be required to work from 7:45 a.m. to 3:15 p.m. except on Friday or 
immediately prior to a holiday or vacation period in the school year. With the mutual 
agreement o f  the Association, the individual teacher and the District, a more flexible workday 
may be fashioned. For example, a teacher may be asked to teach starting at 7:00 a.m. and then 
be permitted to leave forty-tive (45) minutes earlier than 3:15 p.m. Or, a teacher may bc askcd 
lo teach past 3:15 p.m. and be permitted to arrive later in the day than 7:45 a.m., i.e. that 
amount o f  time equal to the lime worked past 3: 15 a.m. 
In  those situations where the Superintendent cancels student activities at and after 2 5 0  p.m. 
(for such reasons as inclement weather, and in order to facilitate a single afternoon bus run for 
students) teachers are to remain on duty until the work day is over (generally 3:15 p.m.) or as 
otherwise earlier dismissed by the Superintendent through the Building Principal. When travel 
has been discouraged by weather advisories or restricled by order o f  appropriate local onicials, 
the Building Principal lnay not unreasonably detain teachers unless they arc needed to 
supervise students. 
Work Year 
I. The work year for unit members covered by this agreement shall be determined hy the 
official school calendar. The work year shall commence no sooner than the Monday 
immediately preceding Labor Day and end no later than June 30th o f  each school year. 
For the 1999-2000 and beyond the total number o f  teacher work days in the official 
school calendar shall not exceed 187. 
2. Before the school calendar for the following school year is established, the 
Superintendent wi l l  consider recommendations as advanced by Teachers Association 
representatives. 
3. June Regents Week Schedule for Elementary Grades - 
I n  those years when the District has attained the maximum number o f  days o f  studen1 
attendance for maximizing state aid, the District agrees 
a. That it w i l l  provide elementary teachers with a full day without students on the last 
assigned teacher work day in the work year. For the 2004-05 school year, this would 
be June 24'" and 
b. That it w i l l  provide elementary teachers with one-half day without students on the 
next to the last assigned teacher work day in the work year. For the 2004-05 school 
year, this would be June 23'" and 
c. 'That is wi l l  provide elementary teachers with one-half day without students on the 
third to the last assigned teacher workday in the work year. For the 2004-05 school 
year, this would be June I 7Ih. 
I f  it is not possible to provide this time without students due to state aid 
considerations, the District wi l l  require students to report for a full day on the third to the 
last day o f  work, then require students to report for a full day on the next to the last day o f  
work, then require what attendance is necessary on the last assigned teacher work day in 
the work year. 
C. Secondarv Level 
1 .  Al l  secondary teachers are subject to homeroom duly 
2.  With the current nine (9) periods, 43-minute per period schedule, teachers wi l l  generally 
be assigned to perform a combination o f  teaching and supervisory duties o f  an average o f  
6.5 periods per day. Typical supervisory duties would include: 
a. Lunch Duty and Study Hal l  Duty. A teacher may be required to have this duty for 
a full period fbr a full semester or on a schedule on a Monday, Wednesday, and an 
alternating Friday for one semester and then a Tuesday, Thursday, and alternating 
Friday for the second semester, or any such combination. 
b. Hal l  Duty. Before and after school and lunch. A teacher may be required to 
perform an equivalent o f  one half o f  a 43-minute period per day per year. 
c. Those teachers who teach six periods o f  classroom work per day or thirty (30) 
periods per week are not subject to the additional supervisory duties listed in 
subsection C.2 above. 
d. Under this arrangement secondary teachers may be required to teach six (6) classes 
or 30 periods per week and have a homeroom. Likewise, a teacher that teaches five 
(5) classes may be required to supervisor a study hall one period a day per week. 
This study hall may be in the cafeteria. I n  addition, these same teachers, i f  i t  is 
impossible to cover otherwise, may be assigned a satellite study hall in their rooms 
which wi l l  not exceed an average of2.5 periods per week. 
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The district wi l l  make every possible effort to lessen this number o f  "one half- 
period study hall" assignments i f  it is administratively feasible within the District's 
existing staffing pattern for that given year. A committee o f  two persons appointed 
by the Superintendent and two persons appointed by the Association and the 
guidance counselor shall meet during the first marking period o f  each semester to 
review the study hall situation should a problem arise. 
e. Before School. Volunteers w i l l  provide before school supervision prlor to the start 
o f  the school day and the unit members work day wi l l  not be extended by vinue o f  
this duty. 
f. The current activity period is not regarded as an assignment. but i t  is expected that 
unit members are to help students during the activity period. llowever, with mutual 
agreement o f  the teacher, the school district and the association, a teacher may be 
ass~gned to specific duties such as teaching during the activity period. 
D.  Lunch Duty 
a. A l l  teachers wi l l  have an uninterrupted duty free luneh period o f  at least thirty mmutes each 
day. 
b. Elementary teachers wi l l  nor be required to supervise students in the cafeteria. 
E. Teachine Load 
Teaching load consistent with good educational practices shall be maintained. 
I: Parent-Teacher Conferences 
I .  Classroom ~eachers in grades Kindergarten through 6 wi l l  receive three (3). one-half (112) 
days for parent-teacher conferences for the first semester o f  the school year. The 
dismissal time for students on conference days wi l l  be at 10:35 a.m. for students who 
walk and IO:4S a.m. for students who are bussed. 
2. A l l  classroom teachers. For the first semester, classroom teachers wi l l  be required to 
schedule a parent-teacher conference for each student. If additional conferences are 
necessary, they are to be held during the course o f  the school year. 
3. For the second semester: 
a. Grades K-6: The District may schedule conferences for a single, one half (112) day 
parent-teacher conference day. The primary focus on conferences during the 
second semester is for retention or by request o f  the parent(s). Generally, repon 
cards wi l l  be issued prior to the notification o f  parent-teacher conferences. Should 
there be seven (7) or more conferences scheduled for that day, a substitute w i l l  be 
available for the other one-half (112) day. 
4 .  At least one parent-teacher conference day each semester shall be scheduled until 8:00 
p.m. to accommodate parents. This means roughly that i f  each conference is to be 30 
minutes that the last scheduled conference should be at 7.30 p.m. Other evening requests 
o f  parents to meet during conference days are to be reasonably accommodated. 
5. Classroom teachers who have completed all conferences or have all parents scheduled to 
mutually agreeable times may leave early. 
6 .  Friday parent-teacher conference days may be scheduled, however, except by consent o f  
the teacher and the parent, no conferences should be scheduled to run afier 2:30 p.m. 
G .  Middle School 
1. The District and the Association agree to cooperate and to be flexible on the issue o f  
the composition o f  the work day schedule for unit members expected to work in the 
middle school, i f  the middle school concept is adopted by the District. In that regard, i f  
the District schedules a work day for teachers working in the middle school that has the 
concept o f  a "homebase", the Association would work to support such a concept as part 
o f  the work day. 
2. Parent-Teacher Conference Policy 
I t  is understood that communication between parentslguardians and the school is 
essential; therefore, i t  is further understood that conferences in person or via telephone 
can. and will, happen at any time during the school year. 
I n  the event the administration schedules formal parentiteacher conferences involving 
early release time, not exceeding one in the fall andlor one in the spring, the 
administration wi l l  then be responsible for such sched~tling. 
ARTICLE IV 
TEACHING CONDITIONS 
A. Protection o f  Teachers 
1. Assistance i n  Assault Cases 
a. Principals and teachers shall be required to report in writing any case o f  assault on 
teachers, in connection with their duties, to the Superintendent or his or her 
representative. The Superintendent or his representative shall acknowledge receipt 
in writing o f  such complaint and shall report his information to the Board. 
b. The attorney for the Board shall as soon as practicable not to exceed ten working 
days inform the teacher o f  his rights under the law and shall provide such 
information in a written document. 
c. The Board's attorney shall notify the teacher o f  his rcadiness to assist the teacher. 
2. Legal C o u d  
The Board agrees to provide legal counsel to teachers in any action arising out o f  any 
disciplinary action taken against any pupil o f  the school district while in the discharge o f  
du~ies and i f  such method docs not conflict with the established policies o f  the Board as 
to the methods o f  such discipline. The teacher shall inform the Superintenden1 o f  his 
desire for assistance and shall provide a copy o f  information, summons, or other legal 
papers within 10 working days o f  its services or receipt. 
3.  Compensation for Lost Time 
Should an assault on a teacher result in loss o f  time and occur during the performance o f  
his school duties, the teacher shall be paid in full for a period not to exceed six months 
and such paid absence shall not be deducted from any sick leave to which such teacher is 
entitled under this agreement. The Board may require a doctor's certification Ibr the time 
lost. 
4 .  Personal Provertv Reimbursement 
The district wi l l  reimburse teachers for the reasonable cost o f  any clothing or other 
personal property damaged or destroyed as a result o f  a student assault suKered by a 
teacher while the teacher was acting in discharge o f  his duties within the scope o f  his 
employment provided, however, that the teacher has not been personally negligent with 
reference to the incident. 
Such payments wi l l  be subject to a $10.00 deductible. A wrinen report of the incident and 
an estimate o f  the cost shall be presented to the Building Principal as soon as practicable 
not to exceed ten working days o f  the incident where possible. 
5 .  Prosthetic Devices Reimbursement 
The district wi l l  reimburse teachers for reasonable costs o f  replacing or repairing 
dentures, eyeglasses, hearing aids or similar bodily appurtenances not covered by 
workman's compensation which are damaged, destroyed or lost as a result o f  an assault or 
injury sustained in the course o f  the teacher's employment while discharging his normal 
duties, provided, however, that the teacher has not been personally negligent with 
reference to the incident. 
Such payment wi l l  he subject to a $10.00 deductible. A written report o f  the incident and 
an estimate o f  the cost shall be presented to the Building Principal as soon as practicable 
not to exceed ten working days o f  the incident, where possible. 
6. Acting Princioal 
When a Building Principal is required to be absent from the building, the Superintcndent 
wi l l  appoint an appropriate person in charge in the absence of the Administrator to assure 
adequate coverage. 
I f  the person designated as acting principal is a teacher he shall be relieved o f  all 
classroom responsibilities when acting in that capacity and every effort wi l l  be made to 
hire a substitute for that person, pursuant to Article 4, section I o f  this agreement. 
B.  Teacher Assienments 
Teachers shall not be assigned, except in accordance with law, outside the scope o f  their 
teaching certification or their ma.jor or minor field o f  study. 
Teachers mho wi l l  be affected by a change in grade assignnlents in the elementary grades and 
by change in subject assignment in the secondary grades w i l l  be notified and consulted by their 
principals as soon as practicable and under normal circumstances by June I. 
C. instructional Openines 
A l l  instructional openings including any opening for a long term substitute teacher o f  onc full 
term or more. shall be adequately posted in the Elementary School and Junior-Senior High 
School offices. 
I). Teacher Observation and Evaluation 
I .  To assist each beginning probationary teacher in the District. the appropriate Building 
Principal or Administrator shall designate a tenured cooperating teacher to assist the 
beginning probationer. The Building Principal or Administrator wi l l  make such 
assig~iment during thc first full week o f  the school year and these assignments mi l l  be 
made with the consent o f  the tenured cooperating teacher. 
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2. A l l  monitoring or observation o f  the work performance o f  the teacher in or out o f  the 
classroom wi l l  be conducted openly. The public address or audio systems shall not be 
used for this purpose. 
3.  A l l  teachers shall be evaluated at the conclusion o f  each school year. During the final 
year o f  probation, the evaluation wi l l  normally take place prior to Apri l  I. 
4 .  The evaluation procedure shall be an on-going process implemented by certified district 
administrators or district interns. A district intern may only observe tenured teachers. 
The primary focus o f  observation wi l l  be on classroom performance. Each probationary 
teacher shall be observed twice each full school year, once each full semester. Each 
tenured teacher shall be observed once each full school year. Additional observations 
may be requested by the teacher or the administrator. 
After an observation has occurred, a post observation conference shall be held within ten 
(10) working days, except where such conference cannot be reasonably held because o f  
illness or is deferred by request o f  the teacher. The post observation conference shall 
lake place prior to conducting any subsequent classroom observations, except by mutual 
agreement. 
A probationary teacher may request, in writing, to the Superintendent, an additional 
classroom observation by a named District administrator. The Superintendent may grant 
or deny the request and hisher decision is not subject to the grievance procedure. In  such 
a case where the additional classroom observation is granted, the time requirement above, 
regarding an April I evaluation for probationary teacher in the final year o f  probation, is 
waived. 
5 .  Prior lo the post-observation conference, the teachers shall be given a copy o f  the 
observation report. The observation report shall be signed by the teacher and the 
administrator. The signature o f  the teacher does not necessarily indicate agreement with 
the contents thereof, but rather cognizance o f  the observation and post-observation 
conference. Written teacher commenls which are received within 10 work days o f  the 
posbobservation shall be attached to the original and all copies o f  the observation forms. 
Each teacher wi l l  be given one copy o f  each observation report and all attachments. The 
original and all attachments shall be placed in the official personnel folder. 
6 .  At the end o f  the year evaluation conference, the teachers shall be given a copy o f  the 
evaluation report prepared by the administrator. The evaluation form should be signed by 
both the evaluator and the teacher. The signature of'the teacher does not necessarily 
indicate agreement with the contents thereof, but rather cognizance ofthe evaluation and 
post-evaluation confcrcncc. Written teacher comments which are received within 10 
work days o f  the end o f  year evaluation conference shall be attached to the original and 
all copies o f  the year evaluation form(s). Each teacher wi l l  be given one copy o f  the 
evaluation and attachment. The original evaluation and attachments wi l l  be placed in the 
official personnel folder. 
7.  Before a change is made in the evaluation instrumcnt (not including criteria) or 
procedures, a committee o f  three teachers and three administrators wi l l  meel to discuss 
teacher evaluation. 
The recommendation(s) wi l l  be sent to the Superintendent and designated members o f  the 
Association. Either the Superintendent or the Association may reject the 
rewrnmendat~ons. 
8 .  Any Mentor Program implemented by the District shall maintain the highest level o f  
contidentiality between the Mentor and the Intern. N o  Mentor shall be asked by or 
expected to give to any District Administrator any evaluation information on any Intern 
except with the consent o f  the Intern. 
9. At  the end o f  each probationary year, and prior to June Is', teachers that the district plans 
to retain shall be informed by their Building Principal as to whether or not they are "on 
track" for tenure. Should they not be "on track". then a Teacher Improvement Plan (TIP) 
shall be written by the Building Principal. The Lyons Teachers' Association shall be 
aware o f  any such plan, may, at the teacher's request, attend the meeting on which the 
Teacher Improvement Plan is reviewed with the teacher, and this plan shall be re- 
addressed throughout the following year. 
E .  F&s 
I .  Teachers wi l l  have [he right in the prcsence o f  a witness selected by the teacher, i f  the 
teacher so desires, to review the contents o f  their official personnel folder. 
2. I t  is the obligat~on of the teacher to keep such personnel folder up-to-date in the maner o r  
transcripts and other required materials. 
3. Materials related to disciplinary actions taken and sustained ( i f  challenged or 
unchallenged) with regard to a unit member shall remain in the teacher's personnel file. 
4. With the exception o f  confidential, pre-employment materials, no material derogatory to 
a teacher's conduct, service, character, or personality wi l l  be placed in his personnel 
folder unless the teacher has had an opportunity to review the material. The teacher w i l l  
acknowledge that he has had the opportunity to review such material by affixing his 
signature to the copies to be tiled, with the express understanding that such signature in 
no way indicates agreement with the contents thereof. The teacher w i l l  also have the 
right to submit a written answer to such material and his answer shall be attached to all 
copies. 
r Teacher Fac~hties 
Teacher Rooms - The Board shall make available in each school a reasonable number n f  rooms 
(bur at least one) appropriately furnished whlch shall be reserved for faculty use 
Work Rooms - Facilities permitting, one teacher work room wi l l  be provided in each building 
with adequate equipment to facilitate teacher preparation. 
Telephone - A telephone that affords privacy o f  conversation wi l l  be available for teachers' use 
in each school building. 
ti. Dining Facil~ties 
Facilities permitting, there wi l l  be a dining area for teachers use separate f ro~n students which 
provides comfortable and adequate facilities tbr dining. 
H. Personal Freedom 
The private and personal life o f  a teacher is not within the appropriate concern or attention o f  
the Board except as it may interfere with the teacher's responsibilities to and relationships with 
students andior the school system. 
I .  Substitute Teachers 
The District shall hire a substitute teacher whenever a regular classroom teacher is absent from 
hisher assigned duties except in cases o f  emergency or a situation where coverage is provided 
voluntarily by a unit member In  cases where no voluntary coverage can be found a unit 
member may be assigned on a temporary basis. 
J. Textbooks 
The Board guarantees to provide sufficient textbooks so that each pupil has a text for his own 
use. The Board guarantees to teachers the right to make suggestions and recommendations 
concerning textbooks through appropriate administrative channels. 
K. Safety Committee 
A teacher representative wi l l  be on the District's health and safety committee 
L. Elementarv Plannine and Prc~aration Time 
Elementary classroom teachers are guarantced a minimum o f  40 minutes per day o f  planning 
andlor preparation time. 
This planning and preparation period is to be structured so as to provide it daily, but scheduling 
may necessitate occasions when an elementary teacher has perhaps two ( 2 )  such periods during 
one day and no such period on another day. 
The provision o f  planning andlor preparation time above the guaranteed 40 minutes is 
dependent upon and subjcct to the District's staffing panern at the elementary level for each 
year. I f  "specials" such as art, music, library, computer, and physical education are not 
provided, then any planning and/or preparation time above the guaranteed 40 minutes wi l l  be 
adjusted accordingly. The schedule for each school year w i l l  be established each year by the 
Elementary School Building Principal and the Elementary Building Schedule Committee. 
M. N s  
As part ol'the work year, Nurses are required to work up to three (3) full days or five (5) one- 
half  days, or any combination thereof to a maximum o f  three (3) full days, during [he summer 
recess. This work wi l l  generally be required to be performed during the last week o f  June and 
the last week o f  August. 
Nurses wi l l  not be required to report to work on certain identified days during the school 
calendar which days wi l l  be in an equal amount to those worked during the summer recess. 
These days wi l l  be whcn the majority o f  students are not in attendance and wi l l  not be on 
designated Supermendent's Days. except for Superintendent's Days in June. 
The Superintendent wi l l  inform each o f  the Nurses o f  which days during the summer wi l l  be 
worked as soon as practicable and likewise, tentatively indicate those days during the school 
calendar when each o f  the Nursesare not required to report to work. 
ARTICLE V 
LEAVE POLICIES 
A. Personal/Business Leave 
U p  to thrce (3) days per year o f  personal leave wi l l  be granted to each teacher without a 
specific statement o f  reason. Whenever and to the extent possible, twenty-four (24) hours' 
notice wi l l  be given to the building principal on the agreed-upon form. I n  the event that 
twenty-four (24) hours' notice is not possible, the form wi l l  be completed upon return to work. 
N o  more than five percent (5%) o f  the teaching staff in each building may utilize personal 
business leave on any one ( I )  school day, and it is understood that the primary purpose o f  the 
personal leave program is to permit paid absence from the Dislrict for non-recreational and 
non-social purposes. Use o f  such days for personal vacation or family travel, extending 
vacation or holiday is prohibited. Should a teacher need to use a personal business leave day 
before a long weekend or recess period, the teacher should give the building principal a general 
reason. Unused personal leave days shall be accumulated into the employee's unused sick 
leave total. 
B. Sick Leave 
Twelve (12) days o f  sick leave shall be awarded to each teacher on the first day o f  each school 
year. for use by the teacher for purposes hereinafter set out, and which, beginning on July I. 
2000, to the extent unused, shall accumulate to the extent unused, to an unlimited number o f  
days. For any one illness, a maximum o f  two hundred (200) days may be used. The school 
administration shall have the right to require a doctor's certification o f  illness Any pay loss 
for teacher absence extending beyond available accuniulated days or sick leavc bank days wi l l  
be at thc daily rate o f  1 i 200 '~  o f  the teacher's regular salary. 
In  the event that a teacher knows in advance o f  the need to use sick leave due to scheduled 
surgery, pregnancy, etc.. the Superintendent via the Building Principal shalt be notified as soon 
as practical. The teacher shall furnish hislher physician's estimate o r  the beginning and ending 
dates o f  the period o f  disability. 
I n  the case where a unit member has in excess o f  two hundred (200) sick leave days, and has 
occasion Lo use two hundred (200) in a single illness, the unit mcmber, i f  heishe returns to work 
for at least one ( I )  full school year, wi l l  be credited with those sick leave days in excess o f  two 
hundred (200) for hisher use. 
Paid sick leave days may be utilized by individual teachers for the following reasons and under 
the following circumstances only: 
I. Sick Leave: Absencc o f  a teacher occasioned hy the personal, physical disability or 
illness oT the teacher. 
2. Illness inloutside o f  Iiousehold: Paid absence, not to exceed ten (10) days per year, non- 
cumulative, may be utilized for illness or accident within the teachers household or 
outside the household limited to parent or child. reasonably requiring the presence o f  the 
teacher with such a sick or disabled person. A t  thediscretion orthe Superintendent, these 
days may bc granted for additional family members outside the household. 
3 .  All  [he foregoing uses o f  paid sick leave time may be taken in units no smaller than one- 
seventh oTa day, must be charged against the teacher's accumulated sick leave time, and 
in each case, the District may require a physician's certification o f  the reason for absence 
justifying the payment o f  salary during the absence. 
4. Payment for Accumulated Sick Leave Effective January I, 2004. A l l  employees covered 
by this contracl with 20 years credited service i n  the District who wi l l  be eligible for 
retirement and who submit a letter o f  resignation to the Building Principal by March 1st 
to retire during or at the end ofthe school year are eligible to receive payment(s) for each 
day o f  unused sick leave at the rate oT: 
-days I to 200 - $80.00 per day 
-days 20 1 and beyond - $35.00 per day 
An employee wi l l  be eligible to receive this benefit either: 
1 .  when first eligible to retire 
2, when first eligible to retire w ~ t h  full benetits. 
The intent ofthis is to mahe Tier 11, 111, and I V  cquitable toTier 1 
The amount earned for payment o f  unused sick leave andior district retirement ~ncentive 
may be either distributed in 
a) one lump sum payment, or 
b) held by the district to pay for future health insurance payments. Should the employee 
pass away before all funds are distributed, their designee wi l l  receive any remaining 
funds. 
c) any combination o f  a o r b  above. 
In  the event the District wishes to encourage a teacher who is eligible to retire to 
postpone retirement and continue teaching, the district may do so by extending the 
retirement incentive deadline, additional compensation, or other retention inccntives with 
Association agreement. 
C. Sick Leave Bank 
A sick leave bank to be used only in cases ofprolnnged absences due to serious illness, serious 
accident, or serious disability w i l l  be esfablished as follows: 
I .  The sick leave bank program shall be funded by contributions from sick leave days, up to 
two (2) days per teacher, voluntarily contributed by the participating teacher. Those 
tcachers wishing to panicipate shall indicate their intcnt, in writing, on a form provided 
by the District, including the number o f  days they wish to contribute, in any case, not to 
exceed two (2) days. Forms must be filed with the District via the Business Office on or 
before October 3 or within thirty (30) days o f  employment, i f  after the commencement o f  
the school ycar. 
2 .  Once the number o f  days in the bank reaches 200, members o f  the bank will not be 
required to contribute additional da?s. However, should the bank deplete to below 125 
days, then, in order to remain a member o f  the bank each member must donate add~tional 
sick days, in any case not to exceed two (2) days. I f  the bank falls below 125 days, i t  w i l l  
normally (unless unit members are using the bank) be replenished in October. 
Any teacher failing to provide days to the sick bank shall forfeit membership in the bank, 
when it is replenished. In  this event, all days contributed previously shall be forfeited. 
3. The sck  leave bank shall be administered by a committee o f  fire (5 )  -- three (3) unit 
members appointed by the Association and two ( 2 )  persons appointed by the 
Superintendent. The committee, by a majority vote, w i l l  determine which sick leave 
bank members receive or be denied bank days. This approvalldenial is totally at the 
discretion o f  the Sick Leave Bank Committee and no grievancc or other recourse may be 
filed to reverse or change their decision. The Committee wi l l  administer the bank as 
outlined below. Any additions to the following guidelines sct forth below must be 
approved by a unanimous vote o f  the committee, i.e. a 5-0 vote, or through the collective 
negotiating process. 
a. Prolonged absence IS defined as an involuntary absence for serious illness or 
serious non-work related accident or non-work related serious disabdity which 
illness, non-work related accident or disability is in existence for more than ten ( l o )  
consecutive school days. 
b. Sick leave bank withdrawals w i l l  begin only after an absence o f  ten (10) 
consecutive working days. These first ten (10) days shall NOT be covered by the 
bank. These days may be covered by the teacher's remaining accumulated sick 
leave days or, if there are none available, the teacher wi l l  be absent without pay. In  
any case, the teacher must have exhausted hisher regular paid sick leave in order to 
use the bank. 
c. N o  benefits o f  the sick lcave bank may be used while on any unpaid leave or a fer  
leaving Lyons Central School. 
d. leachers who llse the sick leave bank are expected to return to work at the end o f  
their illness or disability. 
e. The consecutive days o f  sick leave bank used by any one individual shall not 
exceed ninety (90) working days in a given school year. However. the committee 
may, at irs discretion, grant more than the maximum o f  ninety (90) days. 
f. Applications wi l l  be considered by the committee in the order in which they are 
received 
g. The teacher must submit continuous verification o f  the medical condition by the 
attending physician. The District and/or the Association reserves the right for a 
second opinion. 
h. For each serious illness or non-work related accident or non-work related disability, 
the above conditions must be met. 
i. Upon return to service for the District, each member o f  the sick leave bank has an 
obligation to repay those days received. The method for repayment w i l l  be as 
follows: 
I .  The total number o f  days received from the bank wi l l  be divided by ten (10) 
and one-tenth ( I I lOth) o f  these days wi l l  be deducted from the teacher's sick 
leavedays for ten consecutive years. 
2 .  No teacher w i l l  be required lo repa) more than five (5) days to the bank per 
year. 
3 .  Should a teacher retire prior to the repayment o f  al l  o f  the sick leave bank 
days, any days owed wi l l  be deducted from any accumulated sick leave which 
has been credited to the teacher. 
4 .  There is a maximum payback o f  fifty (50) days per career. 
4 .  Teachers who qualify and wish to apply for sick leave bank days must obtain application 
forms from their respective building principals. 
5. I t  is agreed and understood that notwithstanding any previously existing District policy, 
the Board o f  Education may, at its option, but shall not be required to, pay to any teacher 
who has exhausted his or her personal sick leave benefit and exhausted the sick leave 
bank program, the differential between his or her salary schedule per diem payment and 
the substitute teacher's per diem payment and the substitute teacher's per diem payment 
for a period not to exceed ninety (90) days after exhaustion o f  the sick leave bank. 
D. Bereavement Leave 
Each teacher may use up to three (3) paid days leave, non-cumulative, for each death in the 
immediate family o f  the teacher. Immediate family is for this purpose defined as including the 
teacher's spouse, child, child's spouse, parent, brother, sister, grandparent, grandchildren, or 
corresponding member o f  the teacher's spouse's family, including any legal guardian for the 
teacher or any individual l iving in the employee's immediate household. 
E. Extenuating Circumstances 
I .  In  unusual circumstances, the teaching staff may apply to the Board o f  Education for 
extensions beyond the limits for previously granted paid leave days. I n  an emergency 
situation, the teacher may apply to thc superintendent for extensions to paid leave days. 
2. Unpaid lcaves o f  absence may be granted at the Board's discretion. 
F. Jurv Duty 
The school district wi l l  pay any employee serving on jury duty the difference between  he jury 
pay and his regular salary. 
G. Leave for Professional Growth 
Teachers may be granted one day each year to visit one or more area schools for the spccific 
purposes o f  professional growth. The object for such visit shall be presented to the Building 
Principal preceding the visit and is subject lo his approval. In  individual cases, additional days 
may be approved totally at  he discretion o f  the Superintendent. A report o f  the visit wi l l  be 
submitted to the Building Principal within one week o f  the visitation, i f  requested. 
H. Confcrences 
I Conference Requests: The request for approval o f  conference attendance tbrms shall be 
submitted to the appropriate administrator for approval by the Superintendent. 
2 .  This request together with a copy o f  the program, if available, shall be turned in a 
minimum ofone week prior to attending a conference. 
3 Ex~enses. '['he school district w i l l  pay the cost o f  the registration fee and any other such 
fee necessary for materials at the conference, transporiation allowable up to the mileage 
to and from the conference within the Statcof New York and the cost o f  the substitute for 
the teacher attending the conference. 
The District further agrecs to pay 50% o f  the cost o f  lodging for approved conferences. 
where such lodging is deemed necessary. 
I f  the District is requiring a teacher to anend a conference, the District wi l l  pay al l  
reasonable expenses. 
Following attendance at a confercnce an Expense Voucher with all substantiating receipts 
must be filed with the Building Principal before reimbursement for such expenses wi l l  be 
approved and paid. 
Only claims or expenses up to the amount requested and approved shall be submirted for 
payment. 
4.  Reporting on Conference: A brief report and evaluation o f  all meetings for which 
expenses are paid by the District must be submined to the Building Principal, i f  
requested, before expenses wi l l  be paid. 
I .  Long Term Leave o f  Absence 
A probationary teacher shall be granted, upon application, no more than one ( I )  unpaid leave o f  
absence o f  up to one ( I )  calendar year during the tcacher's probationary period. 
A tenured teacher shall. upon application. be granted an unpaid leave of absence not to exceed 
two ( 2 )  calendar years. Teachers who hare been granted such leave shall notify the 
Superintendent, in writing, on or before the first day o f  November or March preceding the 
opening o f  the semester following the expiration o f  leave, o f  the teacher's intention to resume 
work at the beginning o f  the ensuing school sernestcr. If the teacher does not so notify the 
Superintendent, the teacher may not be enlitled to a similar position mmediately upon return. 
Should a tenured or non-tenured teacher seek another consecutive long term leave o f  absence 
without pay which request does not meet all o f  the conditions set forth in the previous 
paragraph, the teacher musf make written advance application fbr such leabe to a leave o f  
absence commirtee comprised o f  the following persons: 
Superintendent o f  Schools 
Business Administrator 
Board o f  Education President 
L T A  President 
L T A  Vice Prcsident 
L T A  Secretary or Treasurer 
The entire co~nmittce must meet to consider any such request and a majority o f  this cotnminee 
wi l l  be necessary for denial of such leave application. I n  the event the vote is 3-3. the leave 
application wi l l  be approved for no more than onc ( I )  year. 
The teacher does not accrue any addirional seniority credit nor any crcdit for othcr benelits 
such as sick and personal leaves. In addition, i f  the teacher dcsires lo remain in the District's 
health insurance plan, the teacher must pay the total cost for the time on such an unpaid leave 
o f  absence. 
lJpon return In accordance with this clause, the teacher would retain that seniority and benelils 
such as accumulated sick leave that the teacher possessed prior to the start o f  the leave. 
I. Sabbatical Leave for Study 
Regularly appointed teachers who have achieved tenure in the District may, upon the 
recommendation o f  the Superintendent. and with the approval o f  the Board, be granted leave o f  
absence for study upon the following condit~ons: 
1 .  Applicants must file with the Superintendent a statement o f  the definite purpose for 
which the leave o f  absence is desired. This statement must include the institution or 
project at which the individual is to study and the courses to be pursued. 
2. Applicants w i l l  be expected to remain in the employment o f  the District for two years 
after a sabbatical leave. Teachers leaving before two years after a leave wi l l  reimburse 
the school district on a pro rata basis for the salary p a ~ d  by the District during the 
sabbatical leave. 
3.  Such leave wi l l  not be granted for less than one ful l  term not more than one year. 
'Teachers taking leave shall not be eligible for such leave again until seven years have 
expired since their return. 
4. A teacher on sabbatical leave w i l l  receive three-fourths o f  his regular salary for the 
duration o f  the leave. In  the event o f  a grant, scholarship, etc. involving monies andlor 
stipends, the combination o f  sabbatical payment by the district, and other monies 
received, shall not exceed one hundred percent o f  the teacher's regularly scheduled salary. 
5 .  Regular annual salary increments shall be given for the time o f  leave, the same as for 
regular service in the school. 
6. No more than one hll year sabbatical leave and one term leave wi l l  be granted during 
any school year. Applications for such leave o f  absence for any school year shall be 
submitted by January 15 and shall be acted upon by the Board at its first regular meeting 
in February o f  the year preceding the leave. Deviations from the above may be 
recommended by the Superintendent 
7, Insurance paymcnts and other fringe benefits w i l l  be continued as durmg periods o f  
regular employment. 
K.  Association Activities 
The Association &ill be granted four (4) days during each school year for Association business 
activities. The use o f  these days wi l l  be determined by the Association, provided one teacher 
uses the three (3) days or three separate teachers use one ( I )  day each. The Association is to 
give prior notice to the Superintendent and the time is not to interfere with the teacher's 
responsibilities. The cost of the substitute w i l l  be borne by the Association. 
The Assoc~at~on may apply to the Board o f  Education for extensions beyond the limits o f  the 
above paragraph. 
.The Superintendent and Association President shall meet to determme guidelines involving 
time allotted for district and association dialogue. 
L.. Non-Payment 
When a teacher is not paid for time not worked and such time is not to be charged to an 
authorized leave. the teacher wi l l  be so notified by the Building Principal. 
ARTICLE VI 
HEALTH AND DENTAL INSURANCE 
A.  Health Plan 
The District wi l l  make available the opportunity for all regular Board appointed teachers 
assigned full time or full schedule for the type o f  assignment involved to enroll in a basic 
medical plan from one or more o f the following health care plans: 
1. Cooperative plan for WFL BOCES schools which includes: 
Traditional 
Blue Point Select 11. 
2. Preferred Care HMO. 
3. Any mutually agreed insurance plan. 
The cooperative agreement plan started on January 1, 1998 is deemed to be the equivalent o f  
the Wayne Finger Lakes Medical Plan, which ceased to exist on December 3 1, 1997. 
I f  the present providers make any substantial changes to plan benefits, coverages or premium 
levels the parties are to meet and mutually determine a course o f  action. Both parties agree that 
the district is not able to change from one health care plan provider to another without any 
necessary negotiations with the association. 
B. Cost 
Effective March 1, 2005, the District wi l l  contribute 90% ofthe least expensive plan offered by 
the Lyons Central School District. Plan should mean both category (single, two person, family-) 
as well as health care plans. The employee wi l l  pay for the remaining costs by payroll 
deduction. Representation from Blue CrossIBlue Shield wi l l  be available to discuss the 
difference in insurance coverages. 
C. Dental Plan 
Effective July I, 2003, for full time unit employees the District wi l l  pay sixty percent (60%) o f  
the cost o f  an individual, two person or family - school district dental plan and the unit 
employee wi l l  pay forty percent (40%) o f  the cost by payroll deductions. 
Part time unit employees wi l l  be able to join the dental plan and the District wi l l  pay a pro-rata 
amount for the cost o f  a plan, for example if lhe unit employee is .4 F'I'E the amount that the 
District wi l l  contribute wi l l  be .4 times 60% or 24% o f  the cost o f  the dental plan selected. thc 
unit employee wi l l  pay for the balance o f  the cost by payroll deductions. 
D. Retiree Health Insurance 
A l l  unit members with a minimum o f  twenty (20) years o f  full time (.5 FTE o r  more is 
considered fu l l  time) employment with the L.yons Central School District who retire from the 
school and who are otherwise eligible for retirement from the New York State Ketirement 
System, may elect to continue in the school health insurance plan on the same basis that is in 
effect at the time o f  their retirement. 
Unit members who are eligible for retirement from the New York State Teachers' Ketirement 
System with less than twenty (20) years employment in the Lyons Central School District may 
elect to continue In the school health plan at retirement by paying the total cost of the premium. 
At the death o f  a retiree, the spouse may elect to continue in the school health plan by paying 
the total cost o f  the insurance premium. 
E. Flexible Suendinp Account. 
A flexible spending account plan (October 1 to September 30) for the deduction, on a pre-tax 
basis, of  health care program benefit premiums and dental care benefit premiums w i l l  be 
implemented. Such flexible spending account plan is to be o f  no cost to the District. 
F. Section 105 Plan 
The District agrees to establish a medical expense reimbursement plan under Section 105 o f  the 
U.S. Internal Revenue Code for unit employees. Effective October 1, 1998 (or as soon 
thereafter as is reasonably possible) and each October 1st thereafter, the District agrees to 
contribute $350 per full time unit employee (or prorated for part time unit members) into the 
employee's med~cal reimbursement account. 
The District agrees to pay the cost o f  plan administration except that beginning wi th  the 
fourth year after retirement, the former unit  member w i l l  pay the administration fee 
from the amounts contained within the account. 
A unit employee may use the money in the medical expense reimbursement account for those 
allowable medical expenses (by federal law, rules and regulations) in accordance with the plan. 
To the extent compliant with these rules, laws, and regulations, the District agrees that at the 
end o f  each plan year any money remaining to the credit o f  a unit member in the medical 
reimbursement account is to be rolled forward to be used in the next plan year. 
At the lime o f  retirement, no additional contributions are to be made to the medical expense 
reimbursement account o f  the unit member. However, the retiree may. for a period o f  time up 
to five (5) years after the effective date o f  retirement, continue to access the account until there 
is less than one hundred ($100) remaining. A t  that time, the District w i l l  fonvard the remainder 
to the former unit member. I f ,  at the end ol'the five (5) year period, any amounts remain to the 
credit of the retiree, these amounts are to be applied to the administrative costs o f  the plan. 
If the Section 105 plan is found not to be i n  compliance with any IRS interpretation, law, or 
rule, the parties agree to modify the plan to the extent necessary to bring i t  in to compliance. 
ARTICLE VII 
PAYROLL DEDUCTIONS 
A.  &c Sheltered Annuity. The District agrees to participate in tax sheltered annuity plans. 
Effective July 1, 2000, there wi l l  be no more than twenty-seven (27) plans from which to 
choose. When there are twentyseven (27) TSA plans available, an old plan must be 
abandoned in order for any new plan to be added. 
R. Credit Union - The Board agrees to authorize payroll deduction for transmittal to a credit union 
as allowed in suh-section 35 o f  Section 1709 o f  the Education Law, under such orderly 
procedures as may be determined by the Board and the Credit Onion. 
C. Dues Deduction. The Board o f  Education o f  Lyons District No. I agrees to deduct from the 
salarics o f  its employees dues for the Lyons 'l'eachers Association and the New York State 
United Teachers, as said teachers have voluntarily authorized the Board to deduct. Teacher 
authorization shall be in writing in the form set forth in Appendix A. 
No  later than the day preceding the last pay date in October, the Association shall submit 
authorization cards and a list o f  members for whom dues wi l l  be deducted to the District 
Business Office. 
Deductions in equal installments w i l l  commence such that dues wi l l  be deducted on ten (10) 
consecutive payrolls with five (5) in the first semester and five (5) in the second semester. 
The Board o f  Education shall, at the end o f  each month in which dues deductions are made, 
transmit the amount so deducted to rhe Lyons Teachers Association within 30 days 
accompanied by a l ist~ng o f  the members for whom deductions have been made and the amount 
deducted for each. The Association agrees to indemnify and hold the District harmless for any 
claim arising out o f  the dues deduction provision. 
D. Benefit Trust - The Employer shall check-off and remit payments to the NYSUT Benefit Trust 
upon submission o f  a signed authorization to the payroll office for anyone within the 
Bargaining Unit. Such signed authorization may be discontinued at the end o f  its term upon 
written notice by the Employee to the Employer. The employer shall remit to the NYStI'T 
Benefit Trust the payments deducted and shall furnish the Plan and the bargaining agent with a 
list o fa l l  employees from whose salaries such deductions have been made. 
The Association and its individual unit members agree to indemnify and hold the District and 
its agents completely harmless from any and all claims which may result from the 
implementation o f  this clause. 
ARTICLE VIII 
AUTOMOBILE MILEAGE RATES 
The mileage rate for travel to approved conferences and other authorized travel (other than between 
buildings o f  the Lyons Central School District which wi l l  not be reimbursed) wi l l  be paid at the rate 
o f  $0.32 per mile to be effective upon the date o f  approval of the Agreement by bolh the District and 
the Association. 
ARTICLE IX 
ASSOCIATION USE OF SCHOOL FACILITIES 
The Lyons Teachers Association wi l l  have the right to use school buildings without cost, at 
reasonable times, for meetings, provided that advanced approval is obtained, for time and 
place, from the Building Principal. The Lyons Teachers Association wi l l  have the right to use 
school duplicaling and audio-visual equipment and material upon reasonable request and at 
minimum cost. The Lyons Teachers Association wi l l  or shall purchase their own supplies. 
The Association shall have the right to place notices, circulars, and other material on 
designated school bulletin boards and in teachers' mailboxes. 
An information copy o f  distributed notices, circulars: and other material shall be sent to the 
Building Principal prior to the time ot'posting. 
ARTICLE X 
IN-SERVICE CREDIT 
A. Approved in-service training courses may be applied towards advancement on the salary 
schedule up to, but not in excess of, the number ot approved graduate credits in the teacher's 
file at time o f  application. The Superintendent at hisher discretion may permit salary credit 
for in-service training in excess o f  the number o f  approved graduate credits in the teacher's 
file at the time o f  application. 
B. One hour o f  in-service credit w i l l  be considered for fifteen (15) hours o f  attendance in a 
course. Credit for less than a fifteen hour block may be granted by the Superintendent upon 
request. 
C. Each course, be i t  for graduate credit, inservice credit o r  otherwise, must have the pr io r  
approval o f  the Superintendent to qualify for an increase i n  salary. 
D. I t  has been the practice o f  the District, when i t  hires a new teacher who does not have a 
permanent o r  professional certificate, to pay at a pay level o f  a bachelor's degree plus 
30 graduate credit hours, unt i l  such l ime as the teacher attains a permanent o r  
professional certificate. I n  most cases this requires the attainment o f  a Master's 
Degree. I n  some cases a Master's Degree o r  permanent o r  professional certificate 
requires up  to  36 graduate credits. I n  such a case, a teacher w i l l  be paid for graduate 
credits i n  excess o f  30 as they are earned. 
E.  When a teacher has received money which is for hours above the prepaid 30 hours, then there 
is no salary credit for a higher salary level. 
F. Procedure for  teachers applying for advancediadditional degrees 
I. Any member o f the teacher bargaining unit may apply 
2. Only teachers who have met the minimum requirements to relain their teaching 
position wi l l  be considered (i.e. must have at least a master's degree). 
3. The tcachcr must mcet critcria establish i.e. principal and superintendent 
recommendation, 
4 The teacher must commit to work in the Lyons Central School District full-time for a 
minimum o f  three (3) years. This may be in addition to their current position or may 
be in the position associated with their advanced degree. 
5. The District wi l l  pay for one ( I )  class per semesterisummer up to three (3) classes 
per year at the SUNY rate. This does not include fees, book, etc., but only tuition. 
6. The teacher wi l l  receive at least a B grade in the course or reimburse the school for 
the tuition for that course. 
7. The Distr ict  wi l l  pay the college directly, or i f  that is not possible the check wi l l  be 
written to the teacher. 
Option I) ;  schedule between Labor  Day and the regents rat ing date one more work  day 
such that there would be only one scheduled staff  development day before the Labor  
Day weekend and 186 scheduled wo rk  days between the Labo r  Day weekend and the 
regents rat ing day. 
Opt ion 2): an additional option to be considered would be having only one scheduled 
staff development day before the Labo r  Day we$end and extending one wo rk  day per 
month to 4:00 to account for the other day, normally scheduled before Labor  Day 
weekend. Thus leaving 185 days to  be scheduled between the Labo r  Day weekend and 
the regents rating day. (Issues such as athletic conlests, attendance, goals, etc. would 
have to be defined.) 
ARTICLE XI 
MISCELLANEOUS PROVISIONS 
This Agreement shall supersede any rules, regulations or practices o f  the Board which shall be 
contrary to or inconsistent with its terms. 
Exchanae o f  Information - The parties shall makc available to each other, upon reasonable 
request, all information pertinent to the issue(s) under consideration. 
Any individual arrangements, agreemenl or contract hereafter executed shall be expressly made 
subject lo and consistent with the terms o f  this or subsequent agreements to be executed by the 
parties. I f  an individual arrangement, agreement or contract contains any language inconsistent 
with this Agreement, this Agreement, during its duration, shall be controlling. 
I f  any provisions o f  this Agreement or any applications o f  the Agreement to any teacher or 
group o f  teachers shall he found contrary to law, then such provision or applicalion shall not be 
deemed valid and subsisting except to the extent permitted by law, but all o~her provisions or 
applications shall continue in full force and effect. 
The District agrees to follow the Stare Fair Dismissal Law 
Copies o f  this Agreement shall be printed at the expense o f  the Board and given to all teachers 
now employed or hereafter employed by the Board within reasonable time after its execution or 
employment i f  that occurs later. 
A committee wi l l  be established to investigate the inclusion o f  a section 457(b) plan o r  
defined contribution 415C plan be added to the contract to offset the tax l iabi l i ty o f  any 
retirement incentive o r  payment for unused sick time. 
A commiltee wi l l  be established to develop recommendations which w i l l  be presented to 
the Superintendent for approval, to take one o f  the two scheduled wo rk  days before 
Labor  Day and move i t  based on, but not l imited to, the following options. 
ARTICLE XI1 
JUST CAUSE 
No employee shall be dismissed or reduced in compensation except for just cause after two 
years o f  employment in the school district. Matters pertaining to just cause for those unit members 
who enjoy the benefits o f  tenure shall proceed in accordance with the Article entitled "Due Process 
for Teachers Who Enjoy the Benefits o f  Tenure." 
ARTICLE Xl lI  
DUE PROCESS FOR TEACHERS WHO E N ~ O Y  THE BENEFITS OF TENURE 
No tenured employee shall be disciplined or dismissed. except for just cause 
By this Agreement, the Association waives, on behalf o f  all unit members, the rights and 
procedures accorded teachers serving on tenure under Section 3020-a o f  the Education Law, 
and the procedure established by this article shall constitute the exclusive procedure for 
resolving maners pertaining to the discipline or discharge o f  tenured teachers. 
I f  the District desires to discipline a teacher by imposition o f  a reprimand, fine, suspension 
without pay, or dismissal, the following procedure wi l l  apply: 
I. The Superintendent shall give the teacher written notice (a) o f  the grounds constituting 
just cause for the discipline, and (b) o f  the discipline to be administered. 
2.  The teacher shall have the right to demand arbitration o f  the discipline by serving a 
written demand on the Superintendent within fourteen (14) school days o f  service upon 
the teacher o f  the written notice as prescribed in one ( I )  above. I f  the teacher does not 
appeal within (14) school days ofservtce, then the teacher waivesall rights to appeal and 
accepts the proposed discipline. 
3.  Should the District choose to impose a suspension prior to an arbitration hearing. such 
suspension shall be with pay in accordance with the law in effect at the time o f  
suspension. 
The Arbitrator shall be selected pursuant to the rules o f  the American Arbitration Association. 
The partiesagree to set up a date as quickly as possible without undue delay. 
The arbitrator is authorized to find that there is: 
I .  no just cause for action taken against the teacher and direct that all refercnces to the 
maner bc removed from personnel file; or 
2. just cause for taking action against the teacher and, in such event, the arbitrator may 
direct a penalty that he or she deems appropriate evcn ~f that penally is different horn 
those spccificd in 3020-a. 
The costs o f  the arbitration shall bc equally bornc by thc District and the Association. 
The decision o i the arbitralor shall be final and binding 
ARTICLE MV 
A. Transfer to a higher salary level for graduate course credit w i l l  occur twice per year on the 
second Tuesday in October and March. provided official transcripts have been received in the 
Superintendent's office prior to those dates. Transfer to a higher level w i l l  be prorated to the 
end o f  the school year. 
8 .  Pay dates w i l l  be every two weeks commencing with the second full week o f  school in each 
year. Prior to August 14, teachers must elect to have their salary divided into 2 1 or 25 checks. 
Those electing the greater number o f  pay periods w i l l  receive the balance o f  their pay on the 
last day o f  school. 
C. Salary. 
2004-05 School Year. Salaries lo r  returning teachers l o r  the 2004-05 school year wi l l  be 
based on  the salary attachment. 
2005-06 School Year. Salaries lor returning teachers lo r  the 2005-06 school year w i l l  be 
based on the salary attachment. 
Those returning teachers no1 found on the attachment w i l l  receive an increase equal to 
those found on the attachment w i lh  the same years o f  experience. 
2006-07 School Year. Each returning unit member w i l l  receive an increase in salary o f  
3.9% over the salary for Ihe 2005-06 school year. Salary includes base salary and 
graduate our payments and masters' degree stipends. 
D. The District shall supply to all teachers during the first month (September) o f  each school ycar 
a salary statement that fully indicates the years o f  credited service, degree(s) and hours for 
which the teacher is being compensated. 
E. Stipend schedules wi l l  be in accordance with Appendix A and are based on the following: 
A l l  stipends wi l l  be increased from the 2004-2005 school year by 3.5% and rounded to the 
nearest dollar. 
I n  the 2005-06 school year coaching/co-curricular activity stipends across a l l  three levels 
wi l l  increase by 4%, and this is incorporated in Appendix A. 
F. Compensation for summer work wi l l  be in accordance with the follo\cing: 
I .  Driver Education 
Driver Education instructors for the summer of 2004 and beyond wi l l  be compensated at 
the rate o f  $27.00 per hour. 
2 .  Music Education 
Music Education instructors wi l l  be compensated at the rate o f  $20.00 per hour during the 
summer. 
3 .  Nurses 
Nurses wi l l  be compensated at the rate ot'$IR.OO per hour during the summer 
Summer training is defined as learning a new skill or process and practicing that new skill or 
process which may result in a by-product that demonstrates the new learning. 
Curriculum writing is defined as work-that wi l l  result in a product that w i l l  be implemented in 
the school district. 
The District w i l l  clearly indicate which rype o f  payment is involved at the time o f  posting 
The lnstructional Council wi l l  propose the plan for summer work with input from the 
Department Heads and Elementary Coordinators. 
G. Payment for Credit Hours and Master's Deeree: Graduate hours and in-service hours w i l l  be 
compensated at $30 an hour. Teachers hired after July 1, 1979 w i l l  be paid a salary equivalent 
to B+30 hours and wi l l  only be additionally compensated for hours completed beyond the first 
30 approved hours. Upon request, approval o f  courses beyond 60 hours for pay purposes may 
be granted at the discretion ofthe Superintendent for courses taken after July I, 1984. 
Teachers hired prior to July I, 1993, who possess or earn a Master's Degree wi l l  receive a $350 
stipend payment. For teachers hired after July 1, 1993, the District is not obligated to pay a 
stipend for those who earn or possess a Master's Degree. 
H .  Career Incentive. 
A l l  teachers, having completed their 20th year o f  service in the Lyons Central School District 
and having obtained either a Master's Degree or 40 hours above a Bachelor's Degree, shall 
receive a career incentive. The career incentive wi l l  be in the amount o f  Two Thousand 
Dollars ($2,000) and wi l l  be in addition to any other agreed upon compensation. Teachers 
having obtained Step 21 with a Master's Degree or Bachelor's Degree plus 40 hours prior to 
July 1, 1990 w i l l  not be eligible for this career incentive. 
I. Coachine Exnerience Credit 
A coach moving from a junior high or Assistant's level wi l l  be given full credit for years o f  
coaching experience in the Lyons Central School District when moving up to the next level 
coaching assignment. provided these years are in the same sport to which the person is to be 
assigned ( I  for I credit). 
I f  a teacher has experience coaching a sport. other than the one to which the person is to be 
assigned, that person shall receive one year for every two years o f  experience in the Lyons 
Central School District in that sport toward the sport for which the person is intending to coach 
(I for 2 credits). 
J. sudent Tuition 
The dependent children o f  teachers in this unit who do not reside within the District boundaries 
may attend schools within the school district without paying the non-resident tuition charged to 
other non-resident students. Atrendance w ~ l l  be limited by space availability for the child 
(children). Application wi l l  be considered on a first-come, first-served basis. The teacher is 
responsible for transportation to and from school for such enrollees. The care o f  a teacher's 
child by the teacher is not to interfere with the work responsibilities o f  the teacher. 
The value in dollars o f  this waiver o f  tuition is likely to be taxable by the Fedcral and Saw 
governments and reportable to the Federal and State governments. 
K. Finner~rint ing 
Teachers hired after July 1, 2003 who must be fingerprinted according to law, wi l l  be 
- .  
reimbursed by the Dtstrict for any expenses incurred once a favorable repon is received. 
Should the report be negative, resulting in the employee's dismissal from the district, the 
district wi l l  not be responsible for any cost regarding the fingerprinting. 
L Extra Curricular 
The district w ~ l l  develop a policy Tor hiring actlve, qualified employees for extra curricularlco- 
curricular activities. 
ARTICLE XV 
DISTRIQ ADVISORY TEAM 
This team wi l l  be composed o f  department heads, elementary coordinators. DPT members and 
administration. 
The purpose o f  this team is to make K - I 2  planning decisions and to review and approve curriculum 
proposals. 
The team w i l l  lneet four times per year starting at 3:15 P.M and members wi l l  receive at least two 
weeks norice of meeting times. 
A l l  LTA  members wi l l  be reimbursed at the rate o f  925 per hour according to contract 
The posirions wi l l  be posted at the begmning oreach school year. 
DEPARTMENT HEADS 
Department heads wi l l  continue to receive %period o f  release time. Each department head is 
responsible Tor carrying out (he same duties and scope of responubility as outlined in the D~st r~c t 's  
job description Tor department heads in effect as o f  3/90. Contractual obligations with regard to 
department heads wi l l  continue to be m a  pertaining to this agreement by the District and the 
association with the understanding that the District may assign department heads teaching duties if 
the need arises (in lieu o f  release time). 
ARTICLE XVI 
DURATION 
A.  Term of Agreement: July I, 2004 through June 30, 2007 
' B. Terms and conditions o f  employment provided in this Agreemenl shall remain in effect un l i l  
altered by mutual agreement in writing between the parties. 
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Teacher's Assoc~at~on 






Head Baskelball (Boys 8 G~rls) 
Head Wreslling 




Ass'l Football (2)IHead JV 










Cheerleading Varslty (Winler) 
Cheerleading JVIAssl. (Winter) 
Cheerleadlng Varsity (Fall) 
Cheerleadmg JVlAssl. (Fall) 
Modlfied Coaches 
T~mer (Varsily Only) 
Tmer (JV 8 Vars~ly) 
Soccer (Vars~ly Only) 
Soccer (JV 8 Varsity1 
30 Second Clock (Varslty Only) 







Activities Act. Adviso~ 
Benchmark Advisor 
Newspaper Adv~sor 
Jazz Band Dweclor 




Ass? Band D~rector 
Yearbook Busmess Manager 
Jr Class Adv~sor 
Head Chaperone 
Intramural (Elem ) 
Student Counc~l (Elem ) 








Elementary Art Club 
~ ~ g h  School Jazz Chorus 
Elem Yearbook 
~ r t s  In Ed Coor 
Elementary Salety Palrol 
Vars~ly Club 
SophomorelFreshman Class Advisors 












Head Basketball (Boys 8 G~rls) 
Head Wrestlmg 




Ass't Football (2)lHead JV 
JV Basketball (Boys 8 Glrls) 
Ass't Wrestling 









Cheerleadlng Varslty (Winter) 
JV Tennis 
Cheerleading Varsity (Fall) 
Cheerleadlng JVIAssl (Fall) 
Mod~fled Coaches 
Tmer (Vars~ly Only) 
Tlmer (JV 8 Varsty) 
Soccer (Varsity Only) 
Soccer (JV 8 Varslty) 
30 Second Clock (Varslty Only) 
30 Second Clock (JV 8 Varsity) 
APPENDIX A 





Activities Act Advisor 
Benchmark Advisor 
Newspaper Advisor 
Jazz Band D~rector 




Ass? Band Drector 
Yearbook Busmess Manager 
Jr Class Adv~sor 
Head Chaperone 
Intramural (Elem ) 
Student Council (Elem ) 








Elementary Art Club 
H ~ g h  School Jazz Chorus 
Elem Yearbook 
Arts in Ed Coor 
Elementary Safety Patrol 
Vars~ly Club 
SophomorelFreshman Class Advisors 




D~slrlcl Wide Directors 
Chaperone (Home) 
Chaperone (Away) 
Notes from A ~ o e n d i x  A 
I .  Interscholastic Ath le t ic rnd Co-Curricular Activities Longevity Ware Adiustment 
A Step 16 is established in the extracurricular reimbursement schedule for individuals that have 
completed fiftecn ycars o f  service in the same sport or same co-curricular activity in the Lyons 
Central School District. 
To be eligible for the five (5) percent increment, the years o f  service must have been carned in 
one specific sport or one specific co-curricular activity. The following years o f  experience 
cannot be applied to satisfy the fifteen (IS) year requirement. (I) year coaching another sport 
or directing another co-curricular act~vity; (2) years coaching or directing a co-curricular 
activity in another school district(s); (3) years o f  missed service, e.g., maternity or paternity 
leave. 
The Association is responsible for providing the district with the names o f  those individuals 
eligible for the live (5) percent adjustment. The Association is responsible for providing all 
required supporting documentation to verify the years o f  experience. The required information 
must be submitted to Payroll a minimum o f  ten (10) working days prior to the payroll date for 
which payment is expected. If the information is not submitted by the due date, the adjustment 
w ~ l l  not be made until the following year when the spori or activity is offered 
2. Winter Interscholastic Athletics Payment Schedule O h  
Individuals coaching a winter sport have the following options for receiving salary for 
coaching. 
1. Payment to be received in full a t  the end o f  the winter season. 
2.  One half payment to be rece~ved or part o f  the first payroll in January, the 
remaining one-half payment to be received at the end o f  the winter season. 
The Athletic Director is responsible for obtaining each winter coach's decision as to the 
preferred payment option. The Athletic Director is to notify Payroll, in writing, o f  the coach's 
decisions. Notification is to be made in a timely manner and must be receivcd a minimum o f  
ten (10) days prior to the first January payroll. Should a coach not choose an option they wi l l  
be paid under Option I, payment in full at the rnd  o f  the winter season. 

